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PART I: ACADEMIC INTEGRITY;

Academicintegrity at KAUFD is described as a set of values including maintenance of academic standards, avoidance of cheating or
plagiarism, honesty and rigor in research and academic publishing. As such, academic dishonesty may include acts of violation of
academic integrity including plagiarism, data fabrication, deception, cheating, bribery, sabotage, professorial misconduct, and
impersonation, assuming a student’s identity with intent to provide an advantage for the student.

A. Attendance:

Students at KAUFD are expected to be in class on time and to participate fully in learning activities. Class attendance and
participation are mandatory for all lectures, labs, and sessions. Exceeding the maximum permissible absences (10% or more) will
deprive the student from attending the final exams.

B. Academic Dishonesty:

Academic dishonesty is defined as “illegal and unethical behaviors that individual displays during testing of his/her knowledge and
ability”. Academic dishonesty can include individual’s behaviors such as cheating, changing exam papers, stealing exam papers from
examination hall, changing results of the exam, exhibiting physical or verbal aggressive behaviors to people administering the exam
and disregarding the rules of the exam.

The following list describes some acts of academic dishonesty:

Cheating: any attempt to give or obtain unauthorized assistance in a formal academic exercise. This may be, but is not limited to,

the use of material, study aids or communication.
Plagiarism: the adoption and/or reproduction of original creations of another author without due acknowledgement.
Data fabrication: The falsification of data, information, or citations in any formal academic exercise.

Deception: Providing false information to an instructor regarding a formal academic exercise (e.g., giving a false excuse for missing

a deadline).
Bribery: Giving assignment answers or test answers for money.
Impersonation: assuming a student's identity with intent to provide an advantage for the student.

Regarding Plagiarism, KAUFD decided, for undergraduate students, that 20% is acceptable for citing other people’s work, above
this cut-off it is considered infringement and students will receive “zero” mark for the submitted assignment. Students, however,
are given one chance in the preliminary draft “only”, where 30% is considered acceptable, and for which the student will receive

written feedback to correct and resubmit.
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This is applied on written assignments, be it coursework, theses, research papers, project reports in the case of theses. Instructors
are expected to run student work on one of plagiarism detection software and required to provide feedback and instructions to

students.

KAUFD use the following software for detection of plagiarism:

*
°

IThenticate.

R/ .e
*%*  Turnitin.com.

*0

*  SafeAssign (within blackboard).

R/
L X4

Google and Google Scholar (can be used as initial step in plagiarism detection).

C. Honor Pledge and Oath:

The Faculty of Dentistry at King Abdulaziz University (KAUFD) promotes and maintains high standards of academic integrity among
its students. It has a code with an honor pledge, which all students should memorize and abide by. Violations to the honor code has
penalties, which may range from failing an exam to dismissal from the university in accord with KAU policies and regulations. KAU
Student Disciplinary Regulations

https://studentaffairs.kau.edu.sa/pages-23001.aspx).

KAUFD Students are reminded every year with the CODE at the orientation day and should sign “KAUFD Honor Pledge” included

in their student logbook “My Backpack”.

KAUFD Honor Pledge states:
“As a member of KAUFD community, | pledge on my honor to uphold the principles of honesty and responsibility at my faculty. |

understand that such acts violate the Honor Code and undermine the community of trust.”

PART Il: HUMANISTIC VIRTUES AND THE FIVE ISLAMIC NECESSITIES:

A. Humanistic Virtues: Humanistic virtues are virtues that the health care professional must possess in order to carry on daily
activities and use in his/her dealings with others in the workplace. This includes dealings with patients, colleagues, and other clinic
staff. They represent human qualities that are needed in the health profession and play a large role in shaping the personality of a

health care professional.
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KAUFD OATH:
KAUFD students undertake the oath twice. Once at the transition of their pre-clinical to clinical academic year during the “White Coat
Ceremony”, and at the conclusion of their studies during the “Graduation Ceremony”.
KAUFD Oath Statement:
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The humanistic virtues are:

1. Respect for human beings:

Absolute respect forms a fundamental of dealing with others in the workplace and insure humane interactions.

2. Respect for human values and needs:

Ignoring human values and needs when dealing with others moves the health care provider from the circle of best interest of

patients or co-workers to a paternalistic or dictatorship relationship.

3. Compassion:

Dealing with vulnerable individuals requires compassion which can be felt before being practiced by health care professionals

in their dealings with patients and other vulnerable populations.

4. Empathy:
Showing empathy towards patients and other individuals in the workplace has a tremendous effect on health care provision as

well as maintaining a healthy work environment. It is empathy, not sympathy that needs to be communicated by health care

professionals to others and will help increase the compliance level among all.

5. Honesty:

Being honest is what makes the trust relationship flourish between health care professionals and others in the workplace.

Honesty without rudeness and with respect is required in interpersonal communication to build a mutual trust relationship.
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6. Integrity:
This requires the health care professional to act in a manner that shows stability in his/her actions regardless of changing
circumstances and with considering service as the primary concern not prestige or profit.

7.  Humility:

Being down to earth, but with professional boundaries is needed in the daily interactions of health care professionals.
Scientific or academic ranks do not define an individual, but rather place a burden of responsibility on them rather than a

privilege.
8. Competence:

Acknowledging one’s skills’ boundaries protects the health care provider and the patient from any harm or legal matters that
could arise from overconfidence bias. Thus, improving personal skills is required to a level beyond which the health care

provider must consider referring the patient to a more skilled and specialized dentist.
9. Prudence:

Critical thinking skills play a major role in the provision of high-quality health care. Therefore, health care professionals must
strive to employ their critical thinking skills combined with their knowledge, experience, and best available evidence when it

comes to decision-making in a clinical setting.

B. The Five Islamic Necessities:

The five Islamic necessities are fundamentals that Muslims must live and abide by. They reflect respect and protection of human

dign

ity regardless of religion, gender, color, race, ethnicity, or any other humanly subdivisions. These five necessities assure equality

in dealings with others in any given society and in our case working in health care settings.

The five necessitates are:

1.

Religion preservation.

Body and soul preservation.
Mind preservation.

Family preservation.

Wealth and money preservation.
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PART Ill: SHARED ETHICAL RESPONSIBILITIES OF HEALTH CARE TEAM MEMBERS;

A. RESPONSIBILITIES TOWARDS SELF;
These include the following responsibilities:
1. Securing ways that produce self-wellbeing in all forms enabling the health care professional to practice dentistry safely.
2. Seeking medical, social, or psychological help whenever needed.
3. Preserving self-image by avoiding circumstances or acts that may affect the health care professional though social media or
any other means.
B. RESPONSIBILITIES TOWARDS THE ORGANIZATION AND THE PROFESSION;
These include the following responsibilities:
1. Ensuring that all clinical certifications and other requirements are being met. These requirements are:
1.1.Valid professional registration by the Saudi Commission for Health Specialties (SCFHS).
1.2.Valid basic life support (BLS) certificate.
1.3.Evidence of annual training and certification in Health Insurance Portability and Accountability Act (HIPAA),
Occupational Safety and Health Administration (OSHA), and Infection Prevention and Control (IPAC).
1.4.Valid malpractice insurance policy.
2. Minimizing waste of resources including, but not limited to, dental materials or misuse of instruments, appliances, or any
other organizational belongings.
3. Limiting the spread of infection and the disposal of potentially infections human materials e.g., proper disposal of sharps
and proper disposal of environmentally harmful materials and hazards.
4. Translating the organizational mission, vision, and goals to reality in daily activities and practices.
5. Maintaining a good reputation of the health care organization and the profession without defamation or distribution of
misleading information verbally or electronically.
6. Following the organization recommendations regarding appropriate attire and demeanor.
7. Abiding by organizational policies and memos that regulate the provision of care to patients and regulates the interactions
between workers in the workplace.
8. Maintaining a life-long learning attitude to improve the profession through joining professional scientific organizations
and societies that help in keeping the health care professional updated in his/her field of service.
C. RESPONSIBILITIES TOWARDS PATIENTS;
The health care professional must be aware of his/her responsibilities towards patients as well as the patients’ rights.
1. Health care professional responsibilities towards patients include:

1.1. Respecting patient's privacy
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1.2. Maintaining patient’s confidentiality

1.3. Keeping promises

1.4. Being truthful

1.5. Considering patient’s values and personal preferences in treatment decisions

1.6. Acquiring and maintaining the expertise necessary to perform professional tasks.

2. Patients’ rights include:

2.1.

Choosing a dentist of their preference and scheduling an appointment

2.2. Knowing the education and training level of the dentist and the dental care team

2.3. Taking adequate time to ask questions and receive answers regarding their dental condition and treatment plan.

2.4. Knowing what the dental team feels the optimal treatment plan is. Patients also have the right to ask for alternative

treatment options

2.5. Having an explanation of the purpose, probable (short and long term) results, alternatives and risks involved before

consenting toa PI‘OPOSed treatment plan

2.6. Beinginformed of continuing heath care needs

2.7. Knowing in advance the expected cost of treatment

2.8. Accepting, deferring, or declining any part of their treatment recommendations

2.9. Having reasonable arrangements for dental care and emergency treatment

21

21

21

0. Receiving considerate, respectful, and confidential treatment by their dentist and dental team
1. Expecting the dental team members to use appropriate infection and sterilization controls

2. Inquiring about the availability of processes to mediate disputes about their treatment.

D. RESPONSIBILITIES TOWARDS COLLEAGUES, CLINIC STAFF AND OTHER HEALTH CARE PROFESSIONALS:

These include the following:

1.

2.

4.

Building a relationship among health care workers that is based on mutual trust and collaboration.

Dealing justly with colleagues without defamation or belittlement of their scientific rank or experience.

Avoid redirecting patients away from a colleague who started their treatment or telling patients not to see a specific
colleague either in a direct or indirect way.

Dealing with colleagues, clinic staff, and other health care professionals with utter humility and respect.

E. RESPONSIBILITIES TOWARDS THE PUBLIC

These include the following:

1.

2.

Volunteering to help improve health care in communities, schools, and workplaces upon request.

Participation in campaigns to educate the public.

AR
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3. Providing oral health advice whenever asked, whether in a clinical setting or elsewhere.
4. participating in research projects and publishing articles in highly ranked journals to empower the public with up-to-date
knowledge in the profession.
5. Providing honest and truthful information on social media platforms that the public follow.
PART IV: GLOBALLY KNOWN PRINCIPLES OF ETHICS, ADAPTED TO OUR ISLAMIC TEACHINGS;
CODE OF PROFESSIONAL CONDUCT;

PRINCIPLE 1:

PATIENT AUTONOMY — |, a1l 3lss! Q AdMa NI
DEFINITION: What is Patient Autonomy?
Patient Autonomy means “Self-Governance”. The dentist has a responsibility to respect the patient’s rights to self-determination

and confidentiality.”

”

The holy Quran states: “And We have certainly honored the children of Adam...” (Surat Al-Isra’; 17:70) indicating that all life must
be honored regardless of color, gender, or creed. As such, dentists must provide their patient with treatment options keeping in
consideration their desires and abilities. Such treatment must not infringe the patient’s rights. Patients must be respected and be
provided the best available treatment while respecting their privacy and confidentiality and providing them the right to obtain all

information pertaining to them.

RELATED CODE OF PROFESSIONAL CONDUCT:

1.1. Patient Involvement;

The dentist has an obligation to explain and educate the patient on the diagnosis of their oral health status. The proposed treatment
plan, as well as all the reasonable treatment options must be disclosed and discussed with the patient. The patient must be involved
in deciding which treatment option is preferable to him/her within his/her desires and limitations.

1.2. Patient Consent;

The dentist must not undertake any health care provision to a patient unless a written or verbal consent has been obtained by a
patient who is an adult and has the capacity to consent for themselves. In the case of minors or adults with incapacitated ability to
consent, the dentist must obtain consent from the legal guardian of the affected patient. At KAUFD, the general consent that is
obtained at the time of file opening is not sufficient to perform any dental procedures as it is only considered a general consent by
which the patient agrees to be treated by students at KAUFD. A second detailed, written or verbal consent must be obtained by the
dentist/student/faculty staff, to whom which the patient was assigned before starting patient treatment. In case of verbal consent,

the dentistis required to write in the progress notes of the patient to document obtaining of the consent.

VY
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1.3. Patient Health Records;

The dentist has a duty to keep accurate and up-to-date health records of their patients. Every procedure must be truthfully reported
and safeguarded in order to protect the welfare of the patient. In the event the patient requests copies, such copies must be made
available, with or without a nominal fee and irrespective of the patient having completed payment for the treatment (when
applicable). Copies include any part of the health record, including radiographs. In the event of referral, the Health Record of the
patient may be disclosed to the referral dental practitioner, as this is beneficial to the patient.

Academic Use of information within Health Records:

In instances when information in the Health Record of the patientis needed for academic purposes, confidentiality must be upheld.
Any information that may indicate the identity of the patient must be omitted or this will be seen as infringement of patient

confidentiality and is punishable by the law.

PRINCIPLE 2:

NON-MALEFICENCE — ¢/ .¥! poe

DEFINITION: What is non-maleficence?

Non-maleficence means “Do no harm”. The dentist has a duty to refrain from harming the patient”1

The Prophetic saying states: “On the authority of Abu Sa’Eed Sa’ad bin Sinaan al-Khudree who reported that the Messenger of Allah
(Peace and Blessings be upon Him) said: There should be neither harming

nor reciprocating harm.” The dentist has an obligation to protect the patient from harm. This is achieved

by keeping knowledge and skills current, being aware of one’s limitations and impairments and knowing when to refer to a specialist
or other professional including auxiliaries.

RELATED CODE OF PROFESSIONAL CONDUCT:

2.1. Education;

The dentist’s role as a professional is based on his skills and knowledge, and as such, these must be current and updated at all times
to ensure the best service is provided to the patient.

2.2. Consultation & Referral;

The welfare of the patient is the primary concern of the dentist, and the dentist is ethically obliged to refer the patient for treatment
or consultation if he/she cannot provide the necessary treatment or diagnosis. Upon completion of treatment and/or consultation,
the patient shall return to the treating dentist unless he/she specifically asks to remain with another clinician.

2.3. Use of auxiliary personnel;

Itis the duty of the dentist to ensure that the auxiliary personnelinvolved in the treatment of the patient be competent and qualified.
Furthermore, any treatment delegated to them must remain under the supervision of the dentist and he/she/she is ultimately

responsible for the welfare of the patient.

\Y




2.4. Personal Impairment;

Itis a breach of ethics to work on a patient under the influence of any toxic material or medication that causes cognitive and clinical
impairment. Should a dentist be aware of such impairmentin a colleague, he/she is ethically obliged to reportit.

2.5. Post-exposure and blood-borne pathogens;

Should the dentist be infected with a blood-borne pathogen, and the patient is exposed during a procedure, they are ethically
required to inform the patient of their status. Should the dentist be the “source” individual, he/she is obliged to provide all pertaining
information and the relevant tests.

2.6. Patient Abandonment;

The commencement of treatment is a binding obligation to the dentist to complete it. Should the treatment need to be halted in
case of referral, the patient must be given due notice and explanation. Under no circumstance is the patient to be dismissed without
proper care to ensuring his/her continued welfare.

2.7. Personal Relationship with the patient;

Dentists must avoid any personal relationship with the patient that may jeopardize the professional judgment of the treatment, or
that may pose a confidentiality breach conflict.

2.8. Sexual harassment;

KAUFD does nottolerate sexual harassment by any means whether verbal or physical. All faculty, employees, students, and patients
are expected to be treated with dignity and respect.

2.9. Hazing;

KAUFD forbids any conduct of initiation into or affiliation with any student organization that endangers the physical or mental
health, safety and wellbeing of any student or person.

2.10. Use of facilities;

Dental clinics, computers, and other facilities at KAUFD are university belongings and are expected to be handled with caution and
care. Users may not attempt to destroy, damage, or degrade university belongings; nor use them for personal or commercial reasons

without written authorization.

PRINCIPLE 3:

BENEFICENCE — (;Lu>Y)

DEFINITION: What is Beneficence?

Beneficence meansto “do good”. Itis the duty of the dentist to promote the health and welfare of the patient.?The Arabic equivalent
“Ihsan” has a wider meaning of “doing good” and includes the perfection and good, kind conduct that must accompany all actions

taken by the dentist.

V¢
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The Prophetic saying states: On the authority of Abu Ya'la Shaddad bin Aws (may Allah be pleased with him), that the Messenger of

Allah (peace be upon him) said: “Verily, Allah has prescribed excellence in everything —" Narrated by Muslim.

This clearly denotes the responsibility of the dentist to ensure the welfare and safety of the patient and the community. This is
fulfilled with the provision of competent treatment in a timely manner, while respecting the desires of the patient and within and to
the best of the abilities of the dentist. Such treatment must be provided with due consideration to the fees (if applicable) and such

treatment must not be sacrificed on account of financial circumstances.

RELATED CODE OF PROFESSIONAL CONDUCT:

3.1. Community Service;
Dentists are ethically obliged to use their clinical skills, knowledge, and expertise in the improvement of the health of the public and
as such be leaders in their community.

3.2. Research & Development;
Any result generated through investigation by the dentist, should be made available to the dental community if such result can
benefit patients and promote health.

3.3. Patents & Copyrights;
Dentists may secure patents and copyrights as long as they do not hinder or restrict research or practice.

3.4. Neglect & Abuse;
It is an ethical obligation for dentists to familiarize themselves with signs of abuse and neglect and be aware of organizations to
which such signs are to be reported. If such signs are found on adults, such reporting must be done while respecting the wishes of
the patient. Should such abuse be seen in minors or individuals under the care of guardians, reporting must be carried out to the
appropriate authorities while circumventing the guardians.

3.5. Professional Demeanor in the Workplace;
Itis incumbent on the dentist to act in a manner that is respectful and non-litigious in the workplace. Dentists are ethically obliged

to act cooperatively within their dental team, be communicative and thus optimize the care provided to the patient.

PRINCIPLE 4:

JUSTICE - Juall
DEFINITION: What is Justice?
Justice means “Fairness”. It is the duty of the dentist to treat patients justly. Dentists have a professional obligation to treat everyone

fairly; patients, colleagues, and the dental team. The dentist is ethically bound to provide treatment without prejudice1.

\o
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The Holy Quran states: “/ndeed We have sent Our Messengers with clear proofs, and revealed with them the Scripture and the
Balance (justice) thar mankind may keep up justice” (Surat Al-Hadid; 57:25) And: “ Indeed, Allah orders justice and good conduct...”

(Surar Al-Nahl; 16:90) And: “Be just: that is nearer to piety”(Surat Al-Maeda; 5:8).

RELATED CODE OF PROFESSIONAL CONDUCT:
Please refer to Dental Healthcare Workers Manual of King Abdulaziz University Dental Hospital V9.

https://www.kau.edu.sa/Files/555/Files/160808_KAUDH_Dental _Healthcare_Workers_ Manual_V9.pdf

4.1. Patient Selection;

KAUFD acknowledges diversity and does not tolerate discrimination on all aspects including race, gender, nationality, religion,
disability and socioeconomic status. It is unethical for a dentist to refuse treating a patient based on race, religion, nationality, color
or gender. Furthermore, denying treatment to a patient known to be infected with any infectious disease (for example human
immunodeficiency virus, hepatitis B, or hepatitis C virus) is unethical and unaccepted, if this is the only reason to refuse treatment.
It follows guidelines that all patients should be treated as potentially infectious and therefore no discrimination be made based on
their infectious status when knows.

4.2. Emergency Service;

It is the ethical obligation of the dentist to provide arrangements for the patient for possible after-hours emergency. Should the
dentist be involved in the treatment of a patient not under their care, as an emergency service, he/she shall refer the patient back to
their dentist once the emergency care is completed, while recording all the information in the patient health record.

4.3. Justifiable Criticism;

Dentists are ethically obliged to inform the patients of their current oral health status including criticism of previous treatment as
long as itis communicated professionally without reproachful comments. Dentists must report poor or faulty treatment in a non-

litigious and professional manner.

PRINCIPLE 5:

VERACITY — Ll¥llg Guyall

DEFINITION: What is Veracity?

Veracity is “Truthfulness”. It is the duty of the dentist to communicate truthfully.” The Prophetic saying states: on the authority of
Abdullah bin Mas'ud (May Allah be pleased with him) reported: The Prophet (peace be upon him) said, "Truth leads to piety and
piety leads to Jannah. A man persists in speaking the truth till he is enrolled with Allah as a truthful. [Agreed upon].” Truthfulness

and honesty must accompany all actions and communications done by the dentist.

"1
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ol gliw Dl (duisiuoe
University Dental Hospital

RELATED CODE OF PROFESSIONAL CONDUCT:
5.1. Representation of Care;
Dentists must not represent care to their patients falsely or in a misleading manner.
Dental Amalgam:
The ADA has reached the consensus that the removal of an amalgam restoration that is in good condition and is not causing allergy
to the patient, under the pretense that it is “toxic”, is unethical. The dentist has the obligation to inform the patient of the
harmlessness of leaving the restoration and must not mislead the patient. Should the patient insist on the removal, the dentist can
oblige once all information is disclosed.
5.2. Representation of Fee;

5.2.1. Overbilling:
Itis unethical to overbill a patient or falsify treatment records of a patient under a particular coverage (insurance or personal) when
applicable.

5.2.2. Treatment Dates:
Itis unethical to change treatment dates for the purpose of obtaining (financial) benefits.

5.2.3. Dental Procedures:
It is unethical for the dentist to claim having carried out a certain procedure for the sole purpose of reimbursement or greater
payment.
5.3. Disclosure of Conflict of Interest;
When the dentist claims particular benefits to a treatment of material, verbally or written, he/she is ethically obliged to disclose any
conflict of interest whether monetary or personal with the company/parties providing the material/device.
5.4. Reporting Adverse Reactions;
Dentists must report any adverse reactions to materials and/or devices should they occur to the regulatory body of their country
(such as FDA). Lack of reporting is considered an infringement of ethical conduct.
5.5. Unearned Degrees and False specialization;
Itis unethical for the dentist to work without the appropriate certification or with falsified documents. Itis unethical for a dentist to

assume the role of a specialist without having received, completed, and attained the degree.
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PART V: KAUFD GUIDELINES FOR PROFESSIONAL ATTIRE AND DEMEANOR

Dress Code Standard in the Patient-Care Area

As a member of faculty, an auxiliary staff, or a student of KAUFD you are required to uphold a set of standards that convey the level

of professionalism maintained in the institute. In this document, the minimal requirements for professional image are highlighted.

Such dress code is to be followed by all students, faculty, and auxiliaries working in any Patient Care Areas at KAUFD University

Dental Hospital (UDH). Such areas include clinics, nursing stations, patient rooms, and reception/waiting areas.

GUIDELINES ACCEPTABLE NOT ACCEPTABLE
Women are required to wear white coats
Short-sleeved, or sleeveless, dirty,
at all times, and these must be: Below
Women stained, frayed. Tight, see-through
knee-length, long-sleeved, not tight-
and/or above knee-length.
- fitting, clean & wrinkle-free
o
]
Men may wear scrubs and/or white Sleeveless, dirty, stained, frayed T-
Men coats, long or short-sleeved, clean & shirts, or any type of shirt without a
wrinkle free. collar.
N
o
9| Tight-fitting, too short or too long,
= Full-length trousers/skirt, an inch above
Z Women dirty, stained, or frayed Leggings,
g the floor. Clean & wrinkle free.
m Iounge wear or training pants.
n
'a) @
= (@]
= 3
g g Tight-fitting, too short or too long,
z Full-length trousers/scrubs, an inch dirty, stained or frayed. Thobes, Jeans,
Men
above the floor. Clean & wrinkle free shorts, gym pants, lounge wear or
training pants.
- Must cover all of the hair. Ends of head- Ends of head-cover above
m G 6 .
3‘6 cover must be kept under the coat or coat/gowns, very illfitting, dirty,
A Women tained or f d
o gown. Head-cover must be clean & S Iy
3 inkle-f
» RULDCEEE Flashy colors, lace and beaded
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GUIDELINES ACCEPTABLE NOT ACCEPTABLE
No head cover required unless hair is
longer than the nape of the neck. A
Men Head-cover (shumagh)
disposable head cover is worn during all
patient-contact times.
Flat or moderate heel (6 cm), closed-toe, Heel above 6 cm, open-toe, sandal,
Women
8 clean dirty, stained or frayed
2
Y Open-toe, sandal, dirty, stained or
~ Men Flat, closed-toe, clean
frayed (slippers are not allowed).

Colors:

Colors are accepted at KAUFD and UDH as long as they are not flashy and bright. Black, white, cream, brown, navy blue and pastel

colors are accepted, with mild patterns, no ornaments and of thick, resistant material.

Grooming Standard

Grooming indicates how a person maintains his/her personal hygiene and overall look. At KAUFD Hospital Patient Care areas, all

personnel must maintain the following guidelines:

GUIDELINES ACCEPTABLE NOT ACCEPTABLE
Hair must be well kept and groomed, and if Long un-kept hair, loose on the shoulders, covering
Men
long, tied back, away from the face. eyes, dirty
While faculty and students are required to
HAIR
cover their hair as an Islamic tradition, any Hair that is untied and s|ipping from under the head-
Women hair that shows must be in place and away cover requiring persistent re-adjustment, hair that
from the face. Non-Muslim auxiliaries must covers the eyes.
keep their hair tied back.

'a
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All facial hair must be well kept and during

Un-keptfacial hair, untrimmed beard, or hair outside

FACIAL HAIR
procedures be tucked under the face mask. the facial mask.
Must be kept clean and filed, not more than Very long nails, artificial nails, flashy or chipped nail
FINGERNAILS
3 mm long polish, dirty nails.
MAKE-UP Minimal make-up Heavy make-up or flashy colors.
Flashy jewelry or necklaces, heavy bangles or
bracelets, nose piercings.
JEWELRY Simple and plain
Apparent watches, bracelets during patient
procedures.
Strong cologne or perfumes. Clothing or body smell
BODY ODOR Natural odor or mild cologne or perfumes from smoking or poor hygiene.

Bad breath.
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PART VI: CONSEQUENCES OF INFRINGEMENT OF SUCH GUIDELINES

Disciplinary actions are enforced at two levels:

LEVEL 1: AT KAUFD

Deals with breaches of the code described in this document. Such breach warrants disciplinary actions that are stated in the table

Section

Representatives.

below.
% Responsibility First Second Third Fourth Infraction
=
%: Infraction Infraction Infraction
>
Infringement is
2 monitored and dealt
N i Absence will be dealt with based on Attendance Policy set by KAUFD.
° 5‘* with by Scientific
g = Departments, Disciplinary Regulations for KAU Students
& E , ‘
£ _§ Assigned Academic (http://studentaffairs.kau.edu.sa/Content.aspx?Site_ID=211&Ing=AR&cid=220362)
€ ;:3 Affairs, and Female

Atranslated copy is provided as an attachment.

Infringement is
monitored and dealt

with by Directorship

Referral to “Disciplinary Committee” under the Directorship of the University Dental H,

The “Disciplinary Committee” will decide on any of the following depending on the

severity of the violation:

Suspension from clinics.

"

c

=)

‘w

wv

[

—

©

S

a

—

©

_g -

%]

e 3

% 'g of University Dental Other disciplinary actions the committee might see appropriate and does not violate

<

%’ v Hospital KAU's Disciplinary Regulations.

- .

c Representatives.

“EJ P A signed copy of decision and student’s signed pledge not to repeat the violation will

[ . PR . . . .

gn be keptin student’s file at the Vice Deanship of Academic Affairs.

£

£
“é = Infringementis Eﬂ Withdrawal of Withdrawal of Referral to
: : : - - . . . . -
°E’ ,g 8 monitored and dealt § University ID by the University ID Disciplinary
g v B
%" % < with by Assigned E assigned committee by the Committee.
< = S .
£ Academic Affairs > or personnel. assigned The “Disciplinary

A
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H

ol gliw Dl (duisiuoe
University Dental Hospital

VIOLATION

Responsibility

First

Infraction

Second

Infraction

Third

Infraction

Fourth Infraction

Representative and

Student will retrieve

committee or

Committee” will

Directorship of ID after signing personnel. decide on any of
University D | he followi
niversity Denta receipt of the 1+ Student will the following
Hospital d di h
ospita warning letter from retrieve ID epending on the

Representative

the office of Academic

Affairs.

A copy will be kept

in the student’s

after signing
receipt of the
2nd warning

letter from the

severity of the

violation:

Unaccounted

attendance to

. office of lecture.
file.
Academic .
Suspension from
Affairs. L.
clinics.
A copy will be Other disciplinary
keptin the

student’s file.

actions the
committee might
see appropriate
and does not
violate KAU's
Disciplinary

Regulations.

**  Scientific Departments monitor daily activity through MPE forms. Students will be denied marks assigned for behavior
and appearance. Major violations are reported via incident report to relevant party for appropriate action (Incident Report
Forms for Academic and Clinical Violations are available on KAUFD's Official Website — Faculty Section).

* Disciplinary Committee consists of Academic Affairs Representative and Directorship of University Hospital Representatives.

LEVEL 2: OUTSIDE OF KAUFD;
This involves disciplinary actions either by the medical forensic committee or by the supreme court in Saudi Arabia depending on
type of medical errors in hand. In cases of intentional medical errors, the health care professional will be referred to the supreme

court and their outcome of disciplinary action lies under the Islamic rule of an eye for and eye and tooth for tooth. However, in case
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of unintentional medical errors, the health care professional will be referred to the medical forensic committee that is headed by a
judge and include the following members: the attorney general, two consultants in the specific medical subject matter, and a
member of the society. The sanctions to non-intentional medical errors in Saudi Arabia are meant to protect the public and they are:
1. Afine that ranges between 10,000 to 100,000 Saudi Riyals which only covers the civil rights and is added on top of any other

expenses that was involved in treating the patient to ensure enforcing criminal laws.

2. Imprisonment for up to six months.

3. Suspension from work for a given period of time.

4, Probation that allows the health care professional to work under supervision for a period of time.

5. Withdrawal of the health professional license which bans the individual from practicing in Saudi Arabia.
6. Defamation by authorities after obtaining a court permission to do so.

NOTE 1 TO KAUFD STUDENTS:

All students are covered legally under the umbrella of KAUFD. However, this does not protect them in case the student performed
an intended medical error.

NOTE 2 ON KAUFD STAFF:

KAUFD staff are responsible to supervise students and to make sure that all medico-legal practices are being followed because if a
non-intentional medical error happens and the patient decided to escalate the matter the court of law, the faculty staff (not the

student) is the one to be called by the medical forensic committee.
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